
2020 CBA COMPLIANCE CHECKLIST 

Item 

School employer and exclusive representative identified 

Bargaining un it description matches the IEERB Order in effect at t ime of ratification 

Beginn ing and ending date of CBA (must end on or befo re June 30, 2021) 

Rat ification date (must be on or afte r September 15) 

General definitions (definitions that apply to the whole CBA) 

Grievance procedure (if arbitration used, must indicate if advisory or binding) 

Contract interpretation provi sions (e.g., severability, supremacy, savings clauses) 

Sa la ry for newly hired teacher (amount, schedu le, or method of calcu lation) 

Wages/compensation for ancilla ry duties 

Wages/compensation for extracurricu la r duties 

Compensation for extended contracts 

Compensation plan 

If there are no sal ary increases, CBA includes a statement to that effect 

Statement of annual salary range for returning full-time teachers (don't include current year 
increases, IsTRF contributions, or salaries of newly hired teachers) 

Salary increases 

Statement that teachers rated ineffective/improvement necessary are not eligible 

Based on at least two of th e f ive statutory factors 

Definitions of factors (e.g. experience, academic needs, instructional leadership) 

How much each factor contributes to increase (by points, percentage, amount, etc.) 

Amount of increase (flat amount, % amount) or method for ca lcu lating amount 

The combination of education and experience (excluding increases to reduce the gap and 
teacher retention catch-up increases) does not exceed 50% of the maximum available 
salary increase 

If using a sa lary increase to reduce the gap, it must: (1) be clearly identified and (2) 

actual ly reduce the gap. 

If using a teacher reten t ion catch-up salary increase it must: (1) be clearly identified, (2) 
attributed to the academic needs factor, (3) desc ribe the teachers to whom the catch-up 
increase appl ies, (4) describe the increase amount or method of calculating, and (5) 
describe how the increase amount represents a comparison to the starting sa lary of new 
teachers. 

Redistribut ion provision or a statement explaining why redistribution not necessary 
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1. Clearly iden tify the Compensat ion Plan and make sure ill! sala ry increases are incl uded and described in 
the compensa tion plan. 

2. If you include non-barga inable items for informationa l purposes only (e.g. number of ECA positions, 
number of extended contract days, etc.), be sure to include a statement to that effect. 

1 IEERB encourages part ies to number the pages of thei r CBA. If th ere are no page numbers, parties shou ld identify the 
Art icle or Sect ion number of the particular item (e.g., Art. I Sec B; Sec IV #2, etc.). 



PART 1 

Contract Information 

This contract , entered into this twenty- fourth day of September 
2020 , by and between the Board of School Trustees of the Mill 
Creek Community School Corporation , hereinafter called " The 
Board " and the Mill Creek Community School Corporation Classroom 
Teachers Association , hereinafter called " The Association ." 

PART 1 
ARTICLE 1 

RECOGNITION 

The Board of School Trustees of the Mill Creek Commun i ty School 
Corporation recognizes the Mill Creek Community School 
Corporation Classroom Teachers Association as the exclusive 
representative of the certified employees in the following 
bargaining unit : 

All certified employees , as used in Public Law 217 - 73 , in the 
Mill Creek Community School Corporation , e x cept for the· 
Superintendent , Assistant Superintendent , Administrat i ve 
Assistants , Principals , Assistant Principals , High School 
Athletic Director , or any director with valid teacher license . 

PART 1 
ARTICLE 2 

DEFINITIONS 

A. The term " teacher ", when used in this contract , shall refer 
to all certified personnel employed by the Board in the 
bargaining unit as defined in Article I of this contract . 

B. The terms " Board " and "Association ", when used in this 
contract , shall include authorized officers , 
representatives , and agents . 

C . The term " School Corporation " , when used in this contract , 
shall refer to the Mill Creek Community School Corporation 
in Hendricks County , Indiana . 

D. The term " emergency " when used in t h is contract shall mean 
an event or condition which could not be anticipated under 
normal ci r cumstances . 

E . The term "dayff , unless otherwise specified , shall mean any 
day that the corporation offices are open . 
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PART 1 
ARTICLE 3 

Partial Teacher Contracts 

A. Contracted teacher for less than full time : 
This provision is applicable to a teacher serving under a 
regular or temporary teacher ' s contract who is contracted to 
work ; (1) fewer days than the full number of teachers ' 
contracted days for the school year , or ; (2) fewer hours 
than the full number of teachers ' contracted daily hours . 

A less than full - time teacher shall be granted such paid 
leave time for wh i ch he or she qualifies . The amount of 
paid leave time for which the teacher may qualify shall be 
pro rata reference to the relationship that ; (1) the 
teacher ' s number of contract days is to the full number of 
teachers ' contracted days f or the school year , or ; (2) the 
teacher ' s number of contracted daily hours is to the full 
number of teachers ' contracted daily hours , whichever is 
applicable . Paid leave time shall be computed to the 
nearest one - half (1/2) day increment. 

A less than full - time teacher may participate in the Board ' s 
insurance program(s) provided such teacher is contracted to 
work for this School Corporation more than six (6) months 
per year . The Board ' s portion of the health insurance 
premium(s) shall be pro rata reference to the relationship 
that (1) the teacher ' s number of contracted days is t o the 
full number of teachers ' contracted days for the school 
year , or (2) the teacher ' s number of contracted daily hours 
is to the full number of teachers ' contracted daily hours , 
whichever is applicable , computed to the nearest whole 
dollar . Such teacher shall pay the balance of the premium 
due on applicable insurance(s). 

However , this provision in no way supersedes the eligibility 
requirements of the insurance carrier ' s master contract . 
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PART 1 
ARTICLE 4 

GRIEVANCE PROCEDURE 

The parties agree that a "grievance " shall be defined as a 
violation , misinterpretation or misapplication of this contract 
only and that all the alleged grievances shall be resolved at the 
lowest level , therefore the parties should comply as follows: 

1 . In the event that a teacher and/or the Association President 
on behalf of the Association believes there is a basis for a 
grievance , he/she shall first discuss the alleged grievance 
with his/her building principal or immediate supervisor , 
either personally or accompanied by an Association 
representative. An Association representative may be 
present at any step of a grievance. 

2 . If , as a result of the informal discussion with the building 
principal or immediate supervisor , a grievance still exists , 
the grievant may invoke the formal grievance procedure and 
shall inform the Association of his/her action . The form is 
available in each master contract as Appendix A. Additional 
forms may be secured from the Association . A copy of the 
grievance form shall be delivered to the principal . If the 
grievance involves more than one (1) school bu ildi ng , it may 
be filed with the Superintendent or his/her appointed 
designee . 

3 . A grievance in order to be valid , must be filed within 
fifteen (1 5) days of the date on which the grievant knew or 
should have known that a suspected grievance had occurred . 

4 . The Association shall have the right to forward a 
grievance if in the opinion of the Association the 
resolution afforded a grievant is inconsistent with the 
terms of the contract then in force and effect . 
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STEP 1 

Upon failure to resolve the alleged grievance at the informal 
step , the grievant shall have the option of withdrawing or filing 
the alleged grievance . If the grievant elects to file the 
alleged grievance , he/she shall do so within five (5) days of the 
informal meeting as called for above . Upon receipt of the 
filing , the involved administrator shall have five (5) days to 
schedule a meeting with said grievant for the purpose of 
resolution of said grievance . Upon completion of said meeting , 
the involved administrator shall have five (5) days to render 
his/her decision to the grievant . Upon receipt of the decision , 
the grievant shall have the option of withdrawing said grievance 
or forwarding the grievance to the next step by written 
request within five (5) days after the decision has been 
rendered . 

STEP 2 

Upon failure to resolve the alleged grievance , the grievant 
shall , if election has been made to proceed with the said 
grievance, forward the grievance to the Superintendent or 
his/her designee who shall have ten (10) days to schedule a 
meeting with sa i d grievant for the purpose of resolu tion of 
said grievance . Upon completion of said meeting , the 
Superintendent or his/her designee shall have five (5) days 
to render his/her decision to the grievant . Upon receipt of 
the decision , the grievant shall have the option of 
withdrawing said grievance or forwarding the grievance to 
the next step by written request within f ive (5) days after 
the decision has been rendered . 

STEP 3 

Upon failure to resolve the alleged grievance , the grievant 
shall , if election has been made to proceed with said 
grievance , forward the grievance to the Board. The Board or 
a representative committee of the Board shal l meet within 
thirty (30) days for the purpose of resolution of the 
grievance . The Board or members of the Board shall render 
its own decision after first hearing the Superintendent ' s 
recommendation and the grievant ' s point of view . That 
decision will reflect possibly , the Superintendent ' s or the 
grievant ' s point of view , or perhaps the Board will render a 
decision of its own . The Board shall render its dec i sion 
not later than ten (10) days of such meeting . 
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STEP 4 

The grievant may submit any grievance to a court of 
competent jurisdiction for final resolution . Costs incurred 
by each party shall be paid by each party . 

Miscellaneous provisions : 

1. When used herein , the definition of "days " during the 
school year shall be work days , provi ded , however that 
"days " shall mean week days , excluding holidays , during 
the time when school is not in session . 

2 . The time limits provided in this article shall be strictly 
observed but may be extended by written agreement between 
the parties . In the event a grievance is filed after May 
15th of any year , the Board shall make every effort to 
process such grievance prior to the end of the school year . 

3 . Notwithstanding the expiration of this contract , any claim 
or grievance arising thereunder may be processed through the 
grievance procedure through resolution. 

4 . If , in the judgment of the Associat ion , a grievance affects 
a group or class of teachers , the Association may submit 
such grievance in writing to the Superintendent or his/her 
designee directly and the processing of such grievance shall 
be commenced at Step 2 of the formal grievance procedure . 

5 



A. Personal Illness Leave: 

PART 1 
ARTICLE 5 

LEAVES 

1. Each teacher shall be granted a total of ten (10) days of 
leave for personal illness or quarantine for each year of 
employment . The total unused portion of the annual sick 
leave allowance , plus unused personal business days , shall 
be permitted to accumulate . Teachers will receive their 
additional sick leave days at the start of the school year 
added to the amount they have accumulated . 

2 . Personal illness days may be used for illness in teacher ' s 
immediate family . For this category , immediate family 
refers to parents , siblings , spouse , children , 
grandchildren , and anyone living in the household and under 
the care of the teacher. 

The above leave shall also be granted for illness in the 
extended immediate family to include in-laws , aunts , uncles , 
and grandparents in the event of serious illness , surgery , 
or accident . Any teacher who desires to use this leave for 
extended family shall submit a signed letter of notification 
to the Superintendent . Other extraordinary usage requests 
may be brought to the Supe rin tendent for consideration . 

3. Teachers may use sick leave at the rate of one half (1/2) 
day , if they are absent one half (1/2) day or less during 
the regular school year. Teachers in summer or evening 
school employment may draw from their accumulated sick days 
when necessary at the rate of one half (1/2) day for each 
day of absence . A teacher who accumulated sick leave in 
another Indiana school corporation shall be permitted to 
transfer such accumulated leave at the rate of three (3) 
days per year after the first year of employment . 

4 . The Board , through its administrators , may request a letter 
from a physician certifying the illness of a teacher who 
takes five (5) consecutive school days or personal illness 
leave or who exhibits a pattern of days taken . 

5 . An accounting of each teacher ' s available leave days shall 
appear on each paycheck stub . 

6. Use of Purchased Leave : Omitted from 2020 - 21 Agreement due 
to COVID- 19 
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7 . Limits to Accumulated Personal Illness Leave : 
Teachers hired or rehired after June 30 , 2003 , and teachers 
who do no t have at least five (5) years of creditable 
service with the School Corporation as of June 30 , 2003 , 
shall be entitled to accumulate personal illness leave to 
a maximum of one hundred twenty (120)days . 

B. Personal Injury Leave : 

1 . Paid absence due to injury caused by assault and battery 
incurred as a result of a teacher ' s employment shall be 
granted for up to thirty (30) days . 

2 . Upon approval by the Board , up to an additional thirty (30) 
days with pay may be granted to a teacher so injured upon 
the certification from a medical physician or psychiatrist 
that the teacher has a continuing physical or mental 
d isorder a s a resu l t of the assault and battery or other 
injury . 

3 . If the teacher elects to take legal action and recovers a 
judgment in a cour t or out-of - court settlement , the school 
corporation shall b e subrogated to the teacher ' s judgment or 
settlement for the amount of salary it paid the teacher 
during the personal injury leave . 

C . Matern i ty Leave : 

D. 

1 . A teacher who is pregnant may continue in active employment 
as late into pregnancy as she wishes , if she can fulfill the 
r equirements of her position . A teacher may have up to five 
(5) days of paid leave to be used within fifteen (15) days 
following the birth of her child . Maternity leave shall be 
governed by the following : 

1 . 

a . Allor part of a leave taken by a teacher because of a 
tempo r ary disabi lity caused by pregnancy may be charged , 
at her discret i on , to her available sick days . However , 
the teacher is not entitled to take accumulated sick 
leave days when the teacher ' s physician certifies that 
the teacher is capable of perfo r ming the teacher ' s 
regular teaching duties 

Adoptive Leave : 

A teacher may use up to ten (10) days of paid leave for the 
adoption of a child . This leave will be a combination of 
accumulated sick leave and personal business days . 

7 



E . Bereavement Leave : 

1. In the case of death(s) ''''ithin the immediate family , the 
teacher shall be provided with a leave of five (5) work days 
to be used within fifteen (15) working days and shall 
receive full compensation for such leave . Immediate family 
shall mean parents , spouse , children , mother - in - law , father ­
in - law , son - in - law , daughter-in - law , brother-in-law , sister­
law , grandpa rents - in-law , grandparents , grandchildren , 
brothe r s and sisters . 

2 . A leave of five (5) work days to be used within fifteen 
(15)working days with full compensation shall be granted , if 
the teacher is in charge of funeral arrangements for any 
person other than " immediate family ." 

3 . In addition a teacher shall be given a leave of up to three 
(3) consecutive work days with full compensation to attend 
the funeral of a relative other than " immediate family " and 
up to one (1) work day with full compensation to attend the 
funeral of a close personal friend . 

4 . A bereavement leave may not exceed five (5) work days for 
each request . 

F . Personal Business Leave : 

1 . Each teacher shall be granted a total of four (4) personal 
business leave days during each full year of employment . 
Personal bus i ness days shall be granted without loss of 
compensation during the individual ' s contractual day . Prior 
to using a personal business leave day the teacher must 
complete the Staff Absence Report form and return it to the 
administration . One-half (1/2) day business leave may be 
taken . In case of emergency , a teacher shal l complete the 
form upon re turn to duty , providing t he teacher has notified 
the admini s t ration of the emergency . The request shall be 
made in compliance with the laws pertaining to personal 
business l eave . 

2 . Every effort should be made to request a personal business 
day from the building principal twenty - four (24) hours 
before it is to be used . 

3 . It is not the intent that personal business days be used for 
the sole purpose of extending a holiday and/or school recess 
period or to be used during professional development days . 
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4 . Unused personal business days shall be allowed to accumulate 
as sick leave days as provided in the Personal Illness Leave 
clause herein . 

G. Disability Leave : 

A teacher who qualifies under the Americans with Disabilities Act 
(ADA) or the Family and Medical Leave Act (FMLA) shall be granted 
leave under and according to ADA or FMLA guidelines . 

H. Consecutive Leaves : 

1 . The Board may , at its discretion , grant paid consecutive 
leaves to a teacher upon the request of the teacher. 

I . Jury Duty 

1 . The Board will compensate a teache r subpoenaed to : 
a . serve jur y duty , 
b . testify in court as a witness in a case in 

which he/she is not personally involved , or 
c . testify in court in any suit arising out of 

the per f ormance of the duties for , or 
employment with , the School Corporation . 

The compensation shall be f or the number of days mandated to 
perform such an obligation . 

2 . The teacher will not be compensated when : 
a . said teacher is the plaintiff , or is 

subpoenaed by or on behalf of the plaintiff , 
in a suit against said School Corporation or 
Board , or 

b . said teacher is t he defendant , or is 
subpoenaed by or on behal f of the defendant , 
in a suit brought by said School Corporation 
or Board . 

3 . The teacher shall receive his/her regular teaching salary 
while on jury duty leave . The teacher shall provide to the 
Corporation Treasurer appropriate court documentation 
showing compensation received for jury duty within ten (10) 
days of the comple tion of jury duty . The amount of 
compensation received for jury duty will be deducted from 
the next regular pay(s) . 

J . Catastrophic Illness Leave Bank : 

1 . A catastrophic illness leave bank exists for the benefit of 
all certified employees of the School Corporation . 
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2. The rules and regu lations under which the bank operates are 
in the School Corporation Handbook. 

K. Insurance While on Leave : 

1 . A teacher on an unpaid leave of abse nce may be allowed to 
continue participation in the School Corporation ' s group 
insurance programs , provided the teacher remits the full 
(total) monthly premium to the School Corporation ' s business 
o ffi ce prior to the due date each month . 

2. The premium paid by such teacher shall be prorated for any 
month in which the teacher is employed in a " pa i d " status . 

L . Professional Leave: 

1 . A leave of absence with pay and with or without expenses may 
be granted for attendance at educational meetings , 
con f erences , clinics , or visits t o other schools including 
sponsors of extracurricular ac t ivities , if approved in 
advance by the Board . 

2 . Request for such leave shall be submitted to the building 
principal in wr i ting , at leas t ten (10) days befo r e the date 
of the event that the teacher wishes to attend. 

3. A leave of absence of up to one (1) year without pay may be 
granted to any professional teacher with at leas t 5 years of 
service with MCCSC to serve in an exchange program or 
profess i onal growth program . 

M. Patern i ty Leave : 

1 . A male teache r may have up to five (5) days of paid leave to 
be used within fifteen (15) days following the birth of his 
child . 

2. The teacher shall noti f y the Superintendent at least thirty 
(30) days prior to the baby ' s anticipated delivery date , of 
the expected length of t he leave of absence , except in the 
case of an emergency . 
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PART 2 
ARTICLE 1 

RETIREMENT PAY 

A. Retirement Plan Benefits : 

1 . Salary Reduction Elections : A teacher may also elect 
to make tax deferred contributions , i . e ., salary 
reduction contributions , to plans described in Code 
section 403(b) and/or 457 up to the maximum limits 
allowed by the Code . Such contributions shall be 100 % 
vested at all times . (The School Corporation shall 
maintain a list of approved investment vendors for the 
salary reduction contributions made to any Code section 
403(b) plan or Code section 457 plan . ) 

2 . Annual 401 (a) Plan Cont ributions : Effective July 1 , 
2004 , the Board and Association agree to the 
establishmen t of another 401(a) plan for teachers ' not 
participating in the buyout of Retirement Pay (the "New 
Teachers ' 401 (a) Plan") . 

(a) Eligibility : Only the following teachers shall be 
eligible to participate in the New Teachers ' 
401 (a) Plan : 

(i) Teachers hired or rehired af ter June 30 , 
2003 ; and 

(ii) Teachers who have less than five (5) years of 
creditable service completed with the School 
Corporation as of June 30 , 2003 . 

Notwithstanding the foregoing , no teacher for 
whom a contribution was made to buyout his 
or her Retirement Pay under these amendments 
shall be eligible to participate in the New 
Teachers ' 401 (a) Plan even if a retired or 
terminated teacher is rehired after June 30 , 
2003. 
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(b ) (i) Annual Contribution : The Board sha ll ann ually 
cont ribute a match to the New Teachers ' 40l(a) 
Plan of up to two percent (2 . 0%) match of each 
eligible teacher ' s base pay i n ef f ect at the end 
of the applicable school year . The Board wil l 
comp l ete i ts contributions within thirty (30 ) days 
of the end o f t he applicab l e school year . 
Furthermore , only those otherwise el i gible 
teachers who remain employed as of the end of t he 
applicable school year shall be ent itled to share 
in this plan contribution . 

(ii) Annual Contribution : The Board shall 
contribute a match to those teachers hired prior 
to June 30 , 2003 , and not qua lifyi ng unde r t he New 
Teachers ' Plan into his 403(b)account under the 
Plan an amount up to one percent (l . O%)of each 
teacher ' s base pay in effect at the end of the 
applicable school year . The Board will complete 
i ts contributions within thi r ty (30) days of the 
end of the applicable school year . Said money 
shall be considered one hundred percent (100 %) 
fully vested upon deposit . 

(c) Vesting : Until an eligible teacher has completed 
five (5) years of creditable service with the 
School Co r po r at i on , such t eacher shall be 0% 
vested i n the Board ' s annual cont ributions to the 
New Teachers ' 40l(a) Pl an . Upon comple t ion of 
five (5) yea r s of creditable service , the teacher 
shall be 100 % vested in the Board ' s annua l 
contribution made to t he New Teache r s ' 40l(a) Plan 
on the teacher ' s behal f . Al l years of creditable 
service with the School Corporation are i ncluded 
in this de t ermination . 

Any fo rfei t u r es shall be used by the Board as a 
reduction of future obligations t o make annual 
contributions to the New Teachers ' 40l(a) Plan . 

(d) Administration: The Boa r d and the Association 
will agree on a single investment vendor for the 
New Teachers ' 40l (a) Plan. The remaining terms of 
the New Teachers ' 40 l (a) Plan shall be i nc l uded in 
a plan docume nt developed by the Board i n 
accordance wi t h applicable law . 

12 



3. Additional Plans: The School Corporation may establish 
other qualified plans as described in section 401(a) of 
the Code , subject to such terms and conditions as the 
School Corporation shall determine , in its sole 
discretion , to be appropriate . Such additional plans 
may be maintained separate from the 40l(a) Plan to 
which the buyout contributions are made , as well as 
separate from the New Teachers' Retirement Plan , or , 
for administrative convenience , maintained as part of 
either 401(a) Plan or as part of both plans , if all 
such plans are aggregated. 

F. Future Adjustments : 

The parties agree that this amended Part II , Article I, as 
well as any other provision of the Agreement , does not 
constitute an expectation of receiving the enumerated 
retirement benefits by any current teacher , future teacher , 
prospective employee or applicant beyond the expiration of 
the Agreement . Therefore , except as otherwise limited by 
applicable law , it is understood that the Board and 
Assoc i ation may in the future bargain modifications of any 
kind to this provision , provided however, that the 
expiration or subsequent revision of this amended Part II , 
Article I will not affect the retirement benefits of 
teachers already receiving benefits . 
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PART 2 
ARTICLE 2 

INSURANCE 

A. The Board shall provide for teachers a group he a lth 
insurance program for a twelve (12 ) mon th period . 
Maximum Board contribution per teacher s hall be : 

PPO 1 PPO 2 HDHP 1 HDHP 2 
Single $7 , 191 $6 , 700 $6 , 887 $6 , 2 13 
Emplo yee /Children $11 , 264 $10 , 679 $10 , 809 $9 , 378 
Employee/Spouse $14 , 484 $13 , 525 $13 , 844 $12 , 060 
Family $ 18 , 41 6 $ 17 , 737 $17 , 730 $15 , 44 6 

The board and the MCCTA split the 4% increase premium 
between the employee c ontribution and the Board contribu t ion 
based on the PPO 2 Plan fo r the 2020 - 21 school year . 
The Board contribution will then be spread to the other 
p lans based on current ratios . The chart above reflects the 
2 % increased c ontribution by the board . 

B. The Board shall provide fo r teachers a group long term 
disability program for a twelve (12) month pe riod . 
Maximum Board payme nt per teacher : one hundred dollars 
($100 . 00) per year . 

C. The Board shall provide for each tea cher a fi fty 
thousand dollar ($5 0 , 000 .00) term life insurance policy , 
which shall include double indemnity for accidental death 
and/or di s memberment . The Board shall pay all premiums 
except one dollar ($1 . 00) . 

D. The above i nsurance program and carriers shal l be 
reviewed annually . 

E . A teacher must satisfy eligibility r equirements of the 
insurance carrier ' s master contract in orde r to qualify for 
insurance . 
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PART 2 
ARTICLE 3 

SECTION 1 

SALARY 

A. The attached compensation system is applicable to all 
certified and Indiana licensed teacher personnel covered 
under this Contract . 

B. A teacher ' s daily rate of pay shall be determined by 
dividing the contract salary by the number of contracted 
days for the school year. 

C. Teachers performing extra duty assignments , as set forth in 
Part 2 , Article 3 , Section 3 , which is attached and 
incorporated in this Contract , shall be compensated in 
acco r dance with t he prov i s i ons of t his Contract without 
deviation . 

D. The Board shall pay the teacher ' s contr i bution to the 
Indiana St ate Teache r s ' Retirement Fund , an amount equal to 
three percent (3%) of each teacher ' s salary . 
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PART 2 
ARTICLE 3 

Section 2 
July 1 , 2020 - June 30 , 2021 

Compensation Plan 

Recognizing that the effectiveness of a classroom teacher is the 
single most impo r tant school - level influence on student academic 
achievement , the Mill Creek Community School Corporation believes 
that teacher evaluation and compensation policies and practices 
should be aligned with teacher effectiveness . 

The annual salary range of returning £u22-time teachers is 
$38,000 - $65,502 before any increases negotiated under this 
agreement . 

Eligibility Statement 
To be eligible for any salary increase , a teacher must meet the 
following : 

1 . Evaluation 
• Teachers who rated highly effective or effect ive . 

2 . Experience 
• Obt ained a year of experience (120 days minimum per 

TRF) 

Teachers who are evaluated as Ineffective or Needs Improvement 
are not eligible to receive any additional salary , except 
teachers in their first two full years of instructing students , 
who are exempt in accordance with IC 20 - 28 - 9- 1 . S(f) . Salary 
increases for those evaluated as Ineffective or Need Improvement 
will be redistributed equally to all Effective and Highly 
Effective teachers as one - time stipends after all salary 
increases have been awarded for the current contract period . 

For the 2020 - 21 year (the term of t he Contract) , the parties have 
bargained the following salary increases are available : 

A total available increase of $800 to the base salary is 
determined by a combination of two (2) equally weighted factors : 
(a) an effective or highly effective evaluation result and (b) an 
additional year of experience, as represented by teacher presence 
for at least 120 days during the school year. New teachers to 
MCCSC will be eligible for this increase as an adjustment to 
their initial salary . 
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Salary increase differential based o n the Academic Needs of 
Students - defined for this provision as the need to retain 
teachers important to the Corpora tion to ensure educational 
continuity : 
Returning teachers with MCCSC from the 2019 - 20 school year with a 
salary $50 , 0 0 0 or below (prior to any other increases) = $50 0 
additional base salary increase 
Returning teachers with MCCSC from the 201 9- 20 school year with a 
salary $50 , 00 1 or above (prior to any other increases) = $400 
additional base salary increase 
New teachers are not eligible for these increases . 

2019-20 Salary Range 2020-21 Salary Range 
$38 , 000 - 65 , 502 $38 , 800 - $66 , 702 

The Superintendent may grant existing teachers , at any time after 
meaningful discussion with the MCCTA president , a stipend or base 
salary increase of up to $7 , 000 per year f or meet i ng the academic 
needs of students - defined for this provision as subjects taught 
by a given teacher , and/or the need to attract an individual with 
specific qualifications to fill a teaching position in hard to 
fill and hard to retain teaching positions . As available , Title 
II funds may be utilized for thi s provision before the education 
fund . 

The Superintendent determines the compensation of teachers new to 
the school corporation within the overall negotiated salary 
range . Several factors will contribute to the determination of 
such a salary including education , licensure , p rior salary , 
comparable salaries in the school corporation , demand for the 
teacher , supply of qualified applicants for the position or 
subject area , and the academic needs of the students in a 
specific school . 

Ancillary Duty Pay 
Substitute teaching by pe riods/hours becomes anc illary duty pay -
Should the necessity arise that teachers b e ca lled into 
substitute teacher duty during their prep time o r during their 
assigned class time by combining classes a compensatory hour(s) 
will be provided . The teacher will earn $15 hour/class period 
compensatory pay in a lump sum at the end of each semester . 

Summer school and Homebound Instruction pay - The parties 
acknowledge that Indiana Code 20 - 28 - 6- 7 establishes that the 
Superintendent shall determine summer school/supplemental 
contract pay , and the part ies agree to $35 per hour . 
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The board will pay the cost of an expanded criminal history check 
and expanded child protection index check on all current 
employees once e very five (5) years . 

Compensation for extended contracts 
High School and Middle School guidance counselor(s) may receive 
an extended cont ract beyond a regular contract . Compensation for 
the extended contract days is based on the daily rate of the 
teacher ' s performance level/base salary . The number of extended 
contract days was not bargained and is included in this document , 
and solely for informational purposes . 
High school counselors - 30 days 
Middle school counselor - 5 days 
Agriculture (FFA) Teacher - 10 days 
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PART 2 
ARTICLE 3 

SECTION 3 

EXTRA-CURRICULAR PAY 

All ECA addendums will be paid according to the established 
percen t of base for each ECA category . The base used for the 
calculation of ECA pay will be $37 , 000(Examp l e : Category 4 of 
t he ECA schedule is calculated by taking 11 % o f $37,000 to equal 
a $4 , 070 ECA stipend . ) 

The number of positions was not bargained , and solely for 
informational purposes . If a listed position(s)is spli t between 
two (2) or more people, the l i sted amount for the position will 
be spli t betwee n the two (2)or more people . The tota l amount o f 
t he stipend for each line item shall be equal to the i nde xed 
salary mUltiplied by the informational number o f positions. 

Catego r y 1 (19 %) 

Head Varsity Football [lJ 
Head Boys ' Varsity Basketbal l [lJ 
Head Gi r ls ' Varsity Basketball [lJ 

Category 2 (13 %) 

Head Varsi t y Baseball [ 1 J 
Head Varsity Softball [ 1 J 
Head Varsity Volleyball [ 1 J 
Head Varsity Wres t ling [ 1 J 
Head Track Boys ' and Gi r ls ' [ 1 J 
Head Swimming Boys' and Girls ' [ 1 J 

Category 3 (12 . 0 %) 

FFA Sponsor [lJ 

Category 4 (11.0 %) 

Head Cross County B & G [lJ 
Middle School/High School Band [lJ 
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Category 5 (9.0 %) 

Varsity Asst . Football [1) 
Varsity Asst . Boys ' Basketball [1) 
Varsity Asst . Girls ' Basketball [1) 
Head Vars i ty Boys ' Soccer [1) 
Head Varsity Girls ' Soccer [1) 

Category 6 (8 . 5%) 

Middle School & High School Choir [ 1 ) 
Assistant Basketball , Boys ' [1) 
Assistant Basketball , Girls ' [1) 
Assistant Football (3) 
Head Golf Boys ' [1) 
Head Golf Girls ' [1) 

Category 7 (8%) 

Assistant Baseball [ 1) 
Assistant Softball [ 1) 
Assistant Volleyball [ 1) 
Assistant Wrest l ing [ 1) 
Assistant Swimming , Boys ' & Girls ' 
Assistan t Track , Boys ' & Girls [ 3 ) 
Assistant Soccer , Boys ' [ 1) 
Assistant Soccer , Girls ' [ 1) 
7th & 8 th Football Head Coach [ 1) 

Category 8 (7 . 5%) 

Freshman Basketball , Boys ' [1 ) 
Freshman Basketbal l , Girls ' [1) 

Category 9 (7 . 0%) 

7th Bas ketball , Boys ' [1) 
7th Bas ketball , Girls ' [1) 
8 th Bas ketball , Boys ' [1) 
8th Basketball , Girls ' [1) 
Middle School Wrestling [1) 
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Category 10 (6 . 5 %) 

Fall & Competition Cheerleader Sponsor (1) 
Winter & Spring Cheerleader Sponsor (1) 
Freshman Baseball [1] 
Freshman Softball [1] 
Freshman Volleyball [1] 
7th Volleyball [1] 
8th Volleyball [1 ] 
7th & 8t h Assistant Football [2] 
Middle School Swimming Head Coach , B & G [1] 
Middle School Track Head Coach , B & G [1] 

Category 11 (5 . 5%) 

High School Academic Coach [2] 

Category 12 (4 . 5%) 

High School Musical Di rector [1 ] 
Middle School Cross Country [ 1 ] 
Assistant Middle School Wrestling [1] 
High Schoo l Dance Team Sponsor [ 1] 
SADD/Drug Free Coordinator(High School & Middle 
School/Elementary School) [2] 

Category 13 (3 .5 %) 

Hi gh School Yearbook [1] 
Middle School Academic Sponsor [1] 
7th- 8th Cheerleader Sponsor [ 1 ] 
High School Assistant Cross Country , B & G [1 ] 
Middle School Swimming Assistant , B & G [2] 
Middle School Trac k Assistant , B & G [3 ] 

Category 14 (2%) 

High School Assistant Academi c Sponsor [ 3] 
High School Musical Assistant [2] 
High School & Junior High Flag s [1] 
High School Assistant Cheerleader Sponsor(Fall & Winter) [2] 
High School 11 Sponsor/Prom [2] 
High School Newspaper [1] 
Middle School Yearbook [ 1 ] 
High School 12 Sponsor [1] 
Middle School Assistant Cross Country , B & G [1] 
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Category 15 (1 . 5%) 

8lementary grade level coordinators [4] 
Middle School grade level coordinators [3] 
High School Curr . Coord . [1] 
High School Student Council [2] 
High School National Honor Society [1] 
Middle School Newspaper [1] 
Middle School Student Council [1] 
8lementary Student Council [2] 
8lementary Music [2] Per program up to two total per 

building 
8lementary Academic Assignments [6] Three per school 
High School Mock Trial [1] 
7th-8th Junior Honor Society [1] 
Strength Coach (One per season - Fall , Winter , Spring , 
Summer) [4] 
Robotics Team Sponsors [3] 
Reading Specialists [2] 

Category 16 ( . 5%) 

High School 09 Sponsor [1] 
High School 10 Sponsor [1] 
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PART 3 
ARTICLE 1 

CONTRACT AGREEMENT 

A. If any provision of th i s Contract or any application of this 
Contract to an employee or group of employees is held to be 
contrary to law by a court of competent jurisdiction , then 
such provision or application shall not be deemed va l id and 
subsisting , except to t he extent permitted by law, but all 
other provisions or applications shall cont i nue i n full 
force and effect . 

B. The parties acknowledge that during the negotiations which 
resulted in this Contract , each had the unlimited right and 
the opportunity to make demands and proposals with respect 
to the sub j ects o f bargaining defined by State law . All of 
the understandings and ag r eements arrived at by the parties 
after the exercise of that right and opportunity are set 
forth in this Contract. 

C . This Contract supersedes and cance l s all previous contracts 
or agreements between the Board and the Association and 
constitutes the entire agreement between the parties . Any 
amendment o r agreement supplemental hereto shall not be 
binding upon either party unless execu t ed in writing by the 
parties hereto. 



PART 3 
ARTICLE 2 

DURATION 

The t erm of the CBA i s f rom July 1 , 202 0 to J une 30 , 2021. This 
Con t ra c t shall not be extended oral l y and it is express l y 
unders t ood t hat it shall expire on the date indica t ed . This 
Contract cons t itutes the total agreement between the parties o n 
a l l items to be barga i ned and t he part i es agree that no 
bargaining on any item(s) , except those allowed by law , and 
barga i ning of a subsequent agreement , sha l l occur d uring t erm of 
this Contract , unless mutually a greed upon by the parties and 
permitted by law . This Contrac t is made and entered into at 
Clayton , Indiana on t he 24th da y o f September , 2020 , by and 
be t ween the Board of School Trustees of the Mi l l Creek Commun it y 
School Corporat i on , Hendricks County , Ind i ana and the Mill Creek 
Classroom Teachers ' Association . 

Th i s Cont r act is so attested to by the parties whose signatures 
appear below : 

Fo r t h e Bo ard o f Sc hool Trus tees of 
the tvJill Cr eek Communi t y School 

Robert Ke hrein Vice President 

I 

~Cker , Mem~er 

Fa t Flani 

Jame s uper int e ndent 
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For the "Iill Creek Community 
School Co r pora tion Cla ss room 
Teachers ' As s ocia t i on : , 

Al Smith , Meese Re p resenta tive 



Grievance ~ 

PART 4 
APPENDIX A 

GRIEVANCE REPORT cORM 

Mill Creek School Corporation 

Submit to Principal in duplicate 

BOILDING ASSIGNMENT NA~IE OF GRIEVANT 

STEP 1 

Distribution : 
1. Supt . 
2 . Prin . 
3 . Assoc . 
4 . Teacher 

DATE FILED 

A. Date cause of grievance occurred : ______________________ ~ 

B . 1 . Statement of grievance : __________________________ _ 

2 . Relief sought : ___________________________________ __ 

Grievant ' s signature Date 

C . Oi spas i t ion by Pr i nei pa 1 : ____________________________________________________ _ 

Grievant ' s signature Date 

D. Position of grievant and/or Association : ____________________________________ ~ 

Grievant ' s signature Date 
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STEP 2 

A. Date r eceived by Superintendent or designee : ~~~~~~~~~~~~~~~~~ __ 

8 . Di sposi tion by Superin tendent or designee :~~~~~~~~~~~~~~~~~~~ 

Superintendent ' s signat u re Date 

C . Posi tion o f grie vant and /o r Assoc ia t i on : ~~~~~~~~~~~~~~~~~~~~ 

Signa t ur e Da t e 

STEP 3 

A. Date received by Board or designee :~~~~~~~~~~~~~~~~~~~~~~_ 

B. Disposi t ion by t he Board : ~~~~~~~~~~~~~~~~~~~~~~~~~~~~_ 

Signa t ure Date 

C. Po s ition of grievant a nd/or Association : ~~~~~~~~~~~~~~~~~~~_ 

Signat u re Date 
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PART 4 
APPENDIX B 

2003 Retirement Buyout 

A. Elimination of Agreement ' s Prior Retirement Pay : 
The Board and Association rese r ved the authority to revise 
or terminate the retirement benefits contained in earlier 
agreements . Exercising this authority , the Board and 
Association confirm that all provisions of Part II , Article 
I , entitled "Retirement Pay" i n the Agreement immediately 
before this amendment are terminated and shall not apply to 
any teacher retiring or severing employment with the School 
Corporation on or a fter the Effective Date , except as 
otherwise specifically prov i ded in this Part II , Article I. 
Those teachers who retired or severed employment before the 
Effective Date shall only be entitled to the retirement 
benefits contained in t he Agreement as of the time of his or 
her retirement , but as may be otherwise revised from time to 
time . 

B. Bas i c Condi tions : 

1 . Vesting Requirements : Except as otherwise specifically 
provided herein , upon retirement from the Mill Creek 
Commun ity School Corporat i on (the "School 
Corporation" ) , a teacher shall be fully vested in the 
benefits described in this amended Part II , Article I 
(" Retirement Pay" ) if the retiring teacher has 
sat isfied all o f the f o ll owing requirements in the 
fiscal year (August 1 through July 31) of the teacher ' s 
retirement . Prior to the completion of these 
requirements , a retiring teacher is not even partially 
vested in the benefits described hereinafte r. 

(a) The ret i ring teacher ' s age i n years plus the 
retiring teacher ' s years of service as a 
professional educator must total at least eighty 
(80) . 

(b) Immediately prior to retirement , the teache r must 
have completed not less than fourteen (14) full 
yea r s of service as a profess i onal educator , with 
the teacher ' s last ten (10) full years of 
consecutive service completed as a professional 
educator with the Mill Creek Community School 
Corporation . A full year of service fo r these and 
other vesting purposes in this amended Part II , 
Ar ticle I shall be equivalent to a year of 
creditable service for purposes of the Indiana 
State Teachers Retirement Fund . 
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(c) The retiring teacher must have completed the 
entire year of the teacher ' s last contract unless 
the teacher is unable to complete the last 
teaching year due to illness or disability , as 
substantiated by the statement of a licensed 
physician . 

(d) If the teacher has been subjected to a Reduction 
in Force under Part 1 , Article 10 o f the Master 
Contract , and if the teacher has met the Vesting 
Requirements as outlined in sections (a) and (b) 
above , the teacher shall be eligible for 
Retirement Pay at the end of the recall period if 
he/she is not recalled and chooses to retire . The 
teacher must meet the requirements of sections (a) 
and (b) at the time of his/her actual retirement. 

2 . Commencement of Distribution/Payments : 

(a) Subject to any limitations described herein , 
vested Retirement Pay of a ret i ring teache r shall 
generally be available for distribution within 
sixty (60) days following the end of the school 
year i n which the teacher retires or within a 
reasonably practicable time thereafter . 

(b) A retiring teacher must submit a written 
uncond i tional and irrevocable letter of retiremen t 
to the Superintendent ' s office. 

C . Actuarial Determination of Value of Current Retirement 
Bridge and Severance Benefits : 

The Board and the Association have selected Nyhart , Inc . to 
determine the present value of the unfunded Retirement Pay 
benefits as described in Article XV of the Agreement 
immediately before the Effective Date , (( " Retirement Pay" ) . 
Nyhart shall prepare the present value calculations for each 
eligibl e teacher . In making the present value 
dete r mi nations , ESC shall use those assumptions that we r e 
used in preparing the spreadsheets , includi ng , but not 
limited to , the following : 
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1 . 403(b) Plan : For purposes of the present value 
calculation of the Retirement Pay , contributions made 
to the voluntary 403(b) matching annuity plan , 
described in Sec t ion I of Part II , Article I of the 
Ag r eement , prior to these amendments , for the 2003/2004 
and earlier school years shall be deduc t ed from the 
Retirement Pay that would have otherwi se been payable 
to an elig i ble teache r . No earnings , or losses , on 
these contributions shall be considered in the present 
value calculation . 

2 . Mortality : For discounted values , a mortality factor 
will be i ncluded. 

3 . Turnover Rate : Not all teache r s retiring or otherwise 
terminating employment with the School Corporation will 
satisfy the applicable vesting requirements . 
Accordingly , the present value calculat i ons include a 
table of assumed rates for termination of employment 
prior to full vesting . 

The cha r ts used for the determination of Mo r tal it y rates and 
Turnover rates shall be those used by Nyhart . 

4 . I n t erest Rate : The assumed i nterest rate f or pu r poses 
o f determining the present value i s 4 . 0% f or the first 
two (2) years , 6.0% for t he ne x t two (2) years and then 
7 . 75% for each subsequent year thereafter . However , 
for pos t- retiremen t cash flow purposes a 0% in t e r est 
r ate shall be used . 

5 . Retirement Pay and Adjustments : The anticipated amount 
of the Ret irement Pay sha l l be determined using the 
amount of annual benefit described in Part II , Ar ticle 
I of the Agreement , as in effect immediately before 
t hese amendments , but as otherwise prov i ded herein , and 
further subject to the fo l lowing additional 
adjustments : 

(a) Ret i rement Age : It is assumed that a teacher 
te rmi nates employmen t a t the end of the school 
year in which the teacher attains age 58 o r at the 
end of the year (2003-2004) , if the ind i v i dual is 
already 58 or older . (Howeve r, i f a teacher 
continues employment after t he attainment of age 
58 or older , t his does not preclude the teacher 
f rom sha ri ng i n any future forfeitures . ) 

29 



(b) Sick Leave and Years of Service : Unused 
accumulated sick leave days and accumulated 
years of service shall be considered in the 
determination of the present value of the future 
Retirement Pay . However 
(i) Irrespective of the act ual accumulation 

during the current and future school years , 
each teacher will be deemed to accrue an 
add i t i onal five (5) days of sick leave 
beginning with the 2003/2004 school year and 
for each subsequent school year through, but 
not beyond , the school year in which the 
teacher would attain age 58 . For purposes of 
these calculations , the deemed accumulation of 
sick leave shall not exceed the current 
individual limit on sick leave accumulations . 
For those teachers who are currently at least 
age 58 , no further accruals of unused 
accumulated sick days will be assumed to 
occur. (The inclusion of proj ected , 
accumulated s i ck leave in the present value 
calculations does not otherwise change the 
number of sick leave days otherwi se ava i lable 
to a teacher , while employed.) 

(ii) Each teacher will be deemed to accrue an 
additional year of service for the current 
school year and for each subsequent school 
year through, but not beyond , the school year 
in which the teacher attains age 58 . For 
those teachers who are currently at l east age 
58 , no further accruals of years of service 
will be assumed to occur. 

(c) Base Salary : The teacher's base salary rate wi l l 
be increased by assumed years of service , but 
there will be no assumed increase i n base salary 
due to inflation or possible changes in future 
contracts . 

(d) FICA: The present value of the future Retirement 
Pay will be reduced by the Social Security and 
Medicare taxes (FICA) that would have been payable 
if the Retirement Pay had been paid directly to 
the teacher. 
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(e) Health Insurance : The annual post-retirement 
single or family health insurance premiums will be 
$4 , 500 . 00 . Irrespective of the anticipated date 
of retirement , no fu rther increase in this annual 
cost is to be assumed . Furthermore , payments will 
be deemed to terminate when the individual would 
otherwise be elig i ble for Medicare . 

6 . Exclusion of Teachers : Teachers hired or rehired after 
June 30, 2003 , and teachers who do not have at least 
five (5) years of creditable service with the School 
Corporation as of June 30 , 2003 , shall not be entitled 
to any payment for the eliminated Retirement Pay . 

7 . Rehired Teachers : Amounts forfeited upon termination 
of employment because of the failure to meet the 
applicable vesting requirements shall not be reinstated 
or re-credited if an individual is subsequently rehired 
or re-employed by the School Corporation . However , if 
the Board shall have approved a leave of absence of not 
more than one (1) fiscal year for a teacher , such 
period of leave shall not result in f orfeiture provided 
the teacher sha ll promptly return to employment 
following the expiration of the period of leave . 

8 . Calculation Date : The present value o f t he Retirement 
Pay under the Agreement , immediately prior to this 
amendment , shall be calculated , effective as of June 
30 , 2003. 

9 . Maximum Contribution : The maximum contribution for the 
buyout of re t irement bene fit s of eligible teachers , 
eligible administrators , eligible support staff , and 
retired certi fied staff , as well as unallocated costs , 
shall no t exceed $2 , 900 , 000 . Accord i ngly , the present 
value of Retirement Pay calculated for purposes of the 
pension bonding shall otherwise be reduced to be 
certain that this maximum contribution amount shall not 
be exceeded . 

10 . Ver ification of Informat ion : The Board and Association 
acknowledged the amounts are deemed accurate and 
correct with respect to each eligible teacher , and such 
amounts sha ll not be subject to any fur ther challenge 
by any party. Individual information is available upon 
r equest . 
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D. Contribu t ions: 

1. VEBA : The School Corporation shall contribute to a 
voluntary employees ' beneficiary association ("VEBAU) 
as described in section SOl (c) (9)of the Internal 
Revenue Code (the "CodeU ) that amount representing the 
present value of the group health insurance benefits as 
calculated for all teachers under Subsection C . A 
committee of the Board and the Association shall select 
the organi zation administering the VEBA and the single 
investment vendor f or the VEBA. The School Corporation 
shall determine the terms and conditions for the 
administration and operations of the VEBA , except that 
the follow i ng shall apply : 

(a) Separate Accounts : The amount calculated for each 
teacher will be invested in a separate account . 
There will be no commingling of accounts and each 
teacher may determine how his or her account shall 
be invested among the investment options made 
available by the selected investment vendor for 
the VEBA . 

(b) Vesting : Until such time that a teacher has 
retired and satisfied the requirements set forth 
in Sect i on B of the Part II , Article I , the 
teacher shall have no access to the assets held in 
his or her separate VEBA account . 

(c) Forfeiture : If a teacher retires or otherwise 
terminates employment before satisfaction of the 
applicable vesting requirements , for any reason , 
the terminated teacher ' s VEBA account shall be 
forfeited. The forfeited amounts shall not be 
returned to the School Corporation . I nstead , the 
forfeited amounts shall be realloca t ed at the end 
of each p l an year only among the then remaining 
separate VEBA accounts in the same manner as was 
used by ESC in originally determining the present 
value of the unfunded benefits . Therefore, the 
VEBA accounts of the following teachers will not 
share in the reallocation of a forfeiture of a 
VEBA account: 

Ii) Teache rs who have forfeited the ir VEBA 
accounts i n the same year; 

(ii) Teachers who previously forfeited their 
VEBA accounts ; and 
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(iii) Teachers who have attained age 58 and 
termi nated employment in or before the 
year of the reallocated forfeiture . 

(d) Distributions : Following retirement and the 
satisfaction of the requirements set forth in 
Section B of this Part II , Article I , a retired 
teacher may use the amounts held in his/her 
separate VEBA account to pay health insurance 
premiums and unreimbursed medical expenses of the 
retired teacher , spouse , and dependents . 
Furthermore , following the death of a teacher who 
otherwise satisfied the applicable vesting and 
distribution requirements, any amounts remaining 
in the deceased teacher ' s VEBA account may 
continue to be used to pay these premiums and 
expenses of the teacher ' s spouse and dependents . 
Any amounts not distributed to or for the benefit 
of the retired teacher , spouse and/or dependents 
will be forfeited and reallocated among the 
remaining separate VEBA accounts in such manner as 
determined by the School Corporation . (At no time 
may the VEBA make loans to a teacher , his/her 
spouse , or dependents . ) 

(e) Costs : The School Corporation shall not be paid 
any compensation for its services performed on 
behalf ·of the VEBA . However , to the extent 
allowed by appl i cable law , the School Corporation 
shall be reimbursed by the VEBA for its reasonable 
expenses incurred in the administration of the 
VEBA . All costs incurred in the administration of 
the VEBA and investment fees shall be paid from 
the VEBA assets in a reasonable manner as 
determined by the School Corporation . 

3 . 40l(a) Plan : The School Corporation shall establish a 
qualified retirement plan as described in section 40l(a) 
of the Code (the " 40l(a) Plan " ) . The t otal sum of t he 
amount calculated by ESC as the present value f or t he 
Retirement Pay , exc l usive o f amounts contributed to the 
VEBA , shall then be contributed by the School Corporation 
to the 40l(a) Plan . A committee of the Board and the 
Association shall select the single investment vendor for 
the 401(a)Plan . The 401(a) Plan ' s terms and conditions 
for the administration of the VEBA will be determined by 
the School Corporation , except that the following shall 
apply : 

33 



(a) Separate Accounts : The amount calculated for each 
teacher will be invested in a separate account . 
There will be no commingling of accounts and each 
teacher may determine how his or her account shall 
be invested among the investment options made 
available by the selected investment vendor for 
the 401 (a) Plan . 

(b) Vesting : Until such time that a teacher has 
retired and satisfied the requirements set forth 
in Section B of th i s Part II , Article I , the 
teacher shall have no access to the assets held in 
his or her separate 401(a) Plan account . 

(c) Forfeiture : If a teacher retires or otherwise 
terminates employment before satisfaction of the 
applicable vesting requirements , for any reason , 
the terminated teacher ' s 401(a) Plan account shall 
be forfeited. The forfeited amounts shall not be 
returned to the School Corporation. Instead , 
forfeited amounts shall be reallocated at the end 
of each plan year only among the then remaining 
separate 401(a) Plan accounts in the same manner 
as was used by ESC in originally determining the 
present value of the unfunded benefits . 
Therefore , t he 401 (a) Plan accounts of the 
following teachers will not share in the 
reallocation of a forfeiture of a 401(a) Plan 
account : 

(i) Teachers who have forfeited their 401(a) 
Plan accounts in the same year ; 

(ii) Teachers who previously forfeited their 
401 (a) Plan accounts ; and 

(i i i) Teachers who have attained age 58 and 
terminated employment in or before the year 
of the allocated forfeiture. 
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(d) Distributions : Following retirement and the 
satisfaction of the requirements set forth in 
above Section B of th i s Part II , Article I , a 
retired teacher may elect to commence 
distributions from his 401(a) Plan account . If a 
teacher shall die after having satisfied the 
applicable requirements , the deceased teacher ' s 
401(a) Plan account sha ll be dis t ribu t able to the 
decedent ' s designated beneficiary or to his/her 
estate if no beneficiary designation has been 
made . (At no time maya participant borrow from 
his 401 (a) Plan account . ) 

(e) Costs : The School Corporation shall not be paid 
any compensation for its services performed on 
behalf of the 401(a) Plan. However , to the extent 
allowed by applicable law , the School Corporation 
shall be re i mbu r sed for its reasonable expenses 
incurred in the admi nistration of the 401(a) Plan . 
All costs incurred in the administration of the 
401(a) Plan and investment fees shall be paid from 
the 401(a) Plan assets in a reasonable manner as 
determined by the School Corporation. 
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